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CEO KOHTeHT

O 3aronoBok cTpaHuubl  Employee Recognition Program | Recnice
OnuvHa : 38

3amMeyaTenbHo, Ball 3arosoBoK cTpaHuubl cogepXxut ot 10 go 70
CUMBOJIOB.

that stands at the heart of your corporate culture and employee

O OnucaHue cTpaHuubl  Recnice helps you run an effective rewards and recognition program
satisfaction.

OnuHa : 144
3amMeyvaTenbHo, Balwle onucaHue cTpaHuLbl cogepxut ot 70 no 160

CMMBOJIOB.

employees, corporate culture, recognition and reward programs,
rewards and recognition program, recognizing and rewarding
employees

O Knio4yeBbie csioBa employee recognition, employee recognition program, reward

Xopolo, Baw Be6-caT coaepXuT Ko4YeBble CNoBa.

O Og Meta Properties 3ameyaTenbHo, Bbl ucnonblyete npeumyuwectesa Og Properties.

CBOMCTBO KOHTeHT
type website
3arosoBKun H1l H2 H3 H4 H5 H6
1 8 3 13 13 0
e [H1] Start recognizing employees today.
e [H2] The Power of Employee Recognition
e [H2] Boost Your Corporate Culture
e [H2] Why Recnice?

[H2] Our Success Story

[H2] Features

[H2] Pricing

[H2] Frequently Asked Questions
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CEO KOHTeHT

[H2] Got more questions?

[H3] Basic

[H3] Standard

[H3] Premium

[H4] Productivity

[H4] Team morale

[H4] Retention

[H4] Flexible configuration

[H4] Easy synchronization

[H4] No extra work for HR

[H4] Budget monitoring and forecasting

[H4] Corporate currency

[H4] Email templates

[H4] Corporate gift shop

[H4] User provisioning

[H4] Real-time feedback

[H4] Budget analysis

[H5] Why is employee recognition important?

[H5] How to implement an employee recognition program?
[H5] What is the impact of not having a rewards and
recognition program?

[H5] How do | pay for the service?

[H5] What are the limits of the Free plan?

[H5] Do | need to import users to Recnice?

[H5] What is the actual rate of the corporate currency?
[H5] How do | see my recognition program spending?
[H5] How do | manage the gift shop?

[H5] Hot links

[H5] Resources

[H5] About us

[H5] Office

Mbl Hawn 54 KApTUHOK Ha 3TOM Beb-canTe.

54 alt atpnbyTta(-oB) He HanpeHo. lo6aBMB aNbTEePHATUBHbLIN TEKCT,
nonckosblie po6oThbl ByayT nyylle NOHMMAaTb COAEPXKAaHNE KapPTUHKMN.

CooTHoweHue : 34%

NoeanbHo! CooTHoLeHMe TekcTa B koge HTML mexay 25 n 70
MPOLEHTOB.

3aMevyaTenibHO, Mbl He Halwn Flash KOHTeHTa Ha cTpaHuue.

OyeHb N0x0, Ha Bawen cTtpaHuue 66111 HanaeHsbl Iframe'sl. 3To
rOBOPUT O TOM, YTO COOEPXKMMOE NX He ByaeT NPOUHAEKCMPOBAHO.

CEO cchbinku

OTnnYyHo, Bce Bawun ccbinku asnatorca YMy!
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O651aKo KJ1toYeBbIX

cqoB

noavyepkKmBaHme B

BHyTpeHHMe cCbinkn

CEO ccbinku

MpekpacHo! Mbl He HaLwKM "HUXXHee nogvyepknBaHme" B Balumx

CCblJIKaX.

Mbl Hawn 13 cCbOK(-1), BKJOYAs 2 CCbINOK CCbIIOK(-11) Ha dan(-bl).

BHelwHune ccbinkn : noFollow 0%

BHewHne cconkn : MNMepepnaeT Bec 23.08%

BHyTpeHHue ccbisikn 76.92%

BHyTpeHHUe CCbINIKU
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BHewHsaA

KniwouyeBblie cnoBa

Bec ccbinku
MepepnaeT BecC
MepepnaeT BecC
lMepepnaeT Bec
lMepepnaeT BecC
MepepnaeT BecC
lMepepnaeT Bec
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lMepepnaeT Bec

recnice employee recognition


http://recnice.com/#home-link
http://recnice.com/#story-link
http://recnice.com/#features-link
http://recnice.com/#pricing-link
http://recnice.com/ContactUs
https://app.recnice.com
https://appsource.microsoft.com/en-us/product/web-apps/blackthornvision1659683539048.recnice_saas
http://recnice.com/documents/Recnice---Whitepaper-EN.pdf
https://recnice.com/contactus
https://go.microsoft.com/fwlink/?linkid=2041178
http://recnice.com/Terms
http://recnice.com/Privacy

KniwouyeBble cnoBa

rewards allemployees user corporate budget
program

Copep>xaHue KJIlO4YeBbIX CJIOB

KniouyeBoe KOHTeHT
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JomeH : recnice.com
OnvHa : 11

OTnn4yHo, Baw canT nmeet favicon.

Mnoxo. Mbl He Hawnn CSS ai, oTBEYaoLWWiA 3a NeYyaTb Beb-canTa.

Bbl He ycTaHOBMAN A3blK Beb-canTa. Ucnonb3ymnte 6ecnnaTHbIN
reHepaTop MeTa-T3roB, YTobbl yCTaHOBUTHL SA3blK Bawero Beb-canTa.

Baw Beb6-canT He ucnosb3yeT npeumyllectsa Dublin Core.

L OKYyMeHT

HTML 5

3amevaTenbHo. KognpoBka Beb-carTa: UTF-8.


https://www.network-tools.org/meta-tags-generator.html
https://www.network-tools.org/meta-tags-generator.html

L OKYMeHT

W3C Validity Owunbok : 56
MpeaynpexaneHun : 10

lMpnBaTHOCTL 311. BHuMaHue! Kak MUHUMYM 1 agpec 3. NoYThl Obis1 HAWAEH B KOHTEHTE.
MoyThbl Bocnosb3ynTech 6ecrnnaTtHoM 3alMTON OT crnamMa, YToBbl CKPbIThb
ajpec oT cCriaMepoB.

YcTapeswun HTML OTANYHO. Mbl He Haln ycTapeBLwmnx Taros B Bawem HTML.

OO

CKOpoCTb 3arpysku .
OTnmn4Ho, Bal Be6-caT He COAEPXKUT BJIOXKEHHbIX Tabnunu,.

X  Chnuwkom nsoxo. Baw Be6-canT ncnonb3lyeT BCTpoeHHble CSS
npasuna B HTML Tarax.

3amedaTesbHO. Baw Beb-canTt umeet masno CSS gainnos.
3ameyvaTenbHo. Baw Beb-canT umeeT mano JavaScript channos.

3aMeyaTesibHO, Ball CaluT UCMOJIb3yeT BO3MOXXHOCTb gzip
oxaTus.

MoOunbHbIN TenedoH

OnTnMmMsaumusa noga

Mo06. TenedoH Apple NKoHKu

Meta Viewport Tar

Flash KoHTeHT

OoOnTuMusaumsa

O XML kapTa caiiTa OT/AMYHO, Bal calT nmeeT XML KapTy caiTa.

https://login.microsoftonline.com/common/oauth2/v2.0/authorize?c
lient_id=8aac502b-d1d5-470a-afc0-a532f63004el&redirect_uri=ht
tps%3A%2F%2Frecnice.com%2Fsignin-oidc&response_type=code&
scope=openid%20profile%200ffline_access%20user.read&code_ch
allenge=nUYr4R-EUqupQ8VQJmqSIkbNEDIETGzDyv_ZEoLaAwO0&co
de_challenge_method=S256&response_mode=form_post&nonce=
638695221641807893.NWM1Y2UyOWYtZTRKMSOOZTA4LThmNTUt
MzgOMjEzNjk5YWVMN2MyMjl4MjMINDhjMSO00ODY2LTgOMzEtYTA1Z
TQyNjzhYjdk&client_info=1&x-client-brkrver=IDWeb.3.4.0.0&state
=CfDJ8H6USN34Gs5Nnr7cIRSLIR8zWSsIYkIz9Cy5tYeFUMvhBa8r4ifjol


https://www.network-tools.org/antispam-protector.html

O Robots.txt
O AHaNUTMKa

OnTuMusaumsa

FKODIO-wUdyJZYUeoEiMYTDNhD9KMs1Eju GmmlicVcPdqcpTCsD3uU
MyHmMXkON27PAaWQYzbQze ZFro-XLXW7FaB_0ytmgPs89jB6 cYczj
9MQj942zmgrtxXsG30G8ve4TuNJ-6ZTLCSXM712aPRSdVgmGDI9GP
AWWS8 ZxotSQOMR7-kJToK3wQt23FAHaHZXLfRHo-gilnLkhbuMuTZ-
YbZTXGIUJUcUI2-TMBzUgV6)BiaGOwMXwMaxfXKYSkXqeJw_OyTRVE_
P5g-AYhhWFzRtwDQng65t2SjOOKHMnmShhAZcn2km7U9GIEo)fgM
5fESs7o0uBUA&x-client-SKU=ID_NET8_0&x-client-ver=8.2.1.0

https://login.microsoftonline.com/common/oauth2/v2.0/authorize?c
lient_id=8aac502b-d1d5-470a-afc0-a532f63004el&redirect uri=ht
tps%3A%2F%2Frecnice.com%2Fsignin-oidc&response_type=code&
scope=openid%20profile%200ffline_access%20user.read&code_ch
allenge=IWO0GVZFylzhUC-diyu9i-HLs2H74XI8EjRRX7y7rbrY&code _c
hallenge_method=S256&response_mode=form_post&nonce=6386
95221650052329.NDEzMDNhNzctMzImOSOON]jNILWJIZjgtMjY1IOWY
ON2EO0ZDk2YzEQYjlI0ODctMDUzMyOONzRjLWFjMDktYzZjZWUzODIhN
mUwé&client_info=1&x-client-brkrver=IDWeb.3.4.0.0&state=CfDJ8
H6uSN34Gs5Nnr7cIRSL9R 8XTc)3 dfd83PY1gwKsAZL1yYSf86mg-e
M53LRV2DRj9gDQMr4ChlleAfFpxk41n1Xp4dd2iALSQCjEbe45cyKo
ByrFse9fz-LNIMBV2MNhu21pflP752s2aV25WEC9PT4SsuF4gWG6mM
103W80y8M kjlsE9y1RQPksZMnQZbdWGnVcXE sRZ3rNLMoGa47AE
i9_e20z0AZpLL1dRmMWql-893ZJ0Z3wYYiQIUAIsoygC5WM5uCpxpGl
WNVSu8A6EV24t0ksJhx99Xatkro7_go9-xXnTiHuOaSOjJHrwZNQF7]Y]
4HtI8XP1C76u6CcEtiIcBHXV2pEboD8DRRENSyOENmM4dvMyP7Ip7vESS
pgsA&x-client-SKU=ID_NET8_0&x-client-ver=8.2.1.0

http://recnice.com/robots.txt
OTnn4HO, Baw Beb-canT copepxuT cann robots.txt.

OT/INYHO, Ha BalLeM cailTe NPUCYTCTBYIOT aHaNUTUYeCKue
nporpamMmsl.
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